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Position Details
General Management – CSOF7
	The following information is for applicants

	Advertised Job Title
	Executive Manager, Data and AI Governance 

	Job Reference
	102649

	Tenure
	Indefinite 
Full-time

	Salary Range
	AU$163,199 - AU$180,568 per annum (pro-rata for part-time)
plus up to 15.4% superannuation

	Location(s)
	Perth WA, Melbourne VIC, Sydney NSW, Brisbane QLD, or Canberra ACT

	Relocation Assistance
	N/A

	Applications are open to
	Australian Citizens Only

	Position reports to the
	Chief Digital Officer

	Client Focus – Internal
	90%

	Client Focus – External
	10%

	Number of Direct Reports
	3

	Enquire about this job
	Contact Rebecca Ostergaard via email at rebecca.ostergaard@csiro.au

	How to apply
	Apply online at  https://jobs.csiro.au/ 
Internal applicants please apply via Jobs Central
If you experience difficulties when applying, please email careers.online@csiro.au or call 1300 984 220.


Acknowledgement of Country
CSIRO acknowledges the Traditional Owners of the land, sea and waters, of the areas that we live and work on across Australia. We acknowledge their continuing connection to their culture and pay our respects to their Elders past and present.  View our vision towards reconciliation.
Child Safety
CSIRO is committed to the safety and wellbeing of all children and young people involved in our activities and programs. View our Child Safe Policy.
Role Overview
[bookmark: _Toc341085720]At CSIRO, our data and digital capabilities are the backbone of everything we do. As Australia’s national science agency, we leverage the power of data and digital to accelerate scientific discovery, address complex challenges, and deliver impact for the nation. Our Data and Digital Roadmap outlines our commitment to strengthen these capabilities across research and enterprise services.
The Digital Office, under the leadership of the Chief Digital Officer, is responsible for implementing the Data and Digital Roadmap. Data and AI governance is a key pillar of this Roadmap – with a clear objective to improve how we create, manage, protect and use our data as a strategic asset. 
The Executive Manager, Data and AI Governance is responsible for establishing and embedding the frameworks, practices, and oversight required to ensure CSIRO’s data and AI use is governed and managed effectively. The role will lead the design and implementation of a data governance framework that clearly defines roles and responsibilities, strengthens the management of key data assets, supports secure and appropriate data sharing, and drives consistent data lifecycle management. A key focus will be uplifting organisational data capability, including promoting good data practices and improving data literacy across CSIRO.
In parallel, the role will also lead the development and implementation of CSIRO’s AI governance framework, ensuring AI is used responsibly, transparently, and in line with regulatory and ethical expectations. This includes overseeing AI risk management, embedding responsible AI practices into operations, and being the custodian of CSIRO’s Responsible Use of AI procedure. 
A strong ability to build trust, influence diverse stakeholders, and negotiate complex scenarios will be key to success. You will champion transparency, open communication, and inclusive decision-making, strengthening the Digital Office’s reputation as a reliable, responsive, and innovative partner. 
Duties and Key Result Areas
Data Governance
· Lead the design, implementation and ongoing evolution of CSIRO’s Data Governance Framework.
· Define and embed clear roles, accountabilities and decision rights for data ownership and stewardship across the organisation. 
· Establish and maintain standards for metadata, data quality and classification aligned with the Protective Security Policy Framework and best practice.
· Ensure governance frameworks are pragmatic, scalable and support both research and enterprise needs. 
· Monitor adoption and effectiveness of data governance practices and drive continuous improvement.
· Work with the Indigenous Science and Engagement team to implement culturally appropriate governance structures for Indigenous data, aligned with NIAA’s Indigenous Data Governance Framework.
· Collaborate with the Research Data Services team to standardise data lifecycle management practices for research data.
· Coordinate relevant data governance forums such as the Data and AI Governance Committee and the Data Stewards Forum.
· Be an active member of the federal government data governance network, representing CSIRO’s interests and building relationships with data professionals across the public sector.
Data Discoverability, Sharing, Maturity and Literacy
· Establish and embed standard practices and process for internal data sharing and interoperability.
· Improve visibility of key data assets by establishing a key data asset register.
· Collaborate with key IT stakeholders, providing input into technology decisions that support data governance.
· Lead data literacy and capability initiatives that support the uplift of organisational data maturity.
AI Governance and Responsible Use of AI
· Lead the development, implementation and ongoing evolution of CSIRO’s AI governance approach. 
· Be the custodian of the Responsible Use of AI Procedure and associated processes, ensuring they remain current, practical and aligned to external requirements. 
· Champion responsible AI practices through guidance, education and engagement with leaders and teams across research and enterprise.
· Monitor emerging AI risks, regulatory developments and best practice to inform governance evolution.
Leadership, Influence and Stakeholders
· Be a trusted advisor to the Chief Digital Officer and senior leaders on data and AI governance risks and opportunities.
· Support Executive decision-making by providing clear governance recommendations and maturity insights.
· Ensure governance forums are effective, well-structured and focused on enabling outcomes.
· Track progress, risks and dependencies across data governance initiatives and report regularly to Digital Office Leadership forums.
· Contribute to annual Roadmap reviews, prioritisation, and maturity assessments. 
· Build effective, high-trust, relationships with diverse stakeholders to influence and drive positive change.
· Be a visible leader who role models best practice and fosters a culture of data literacy and ownership throughout the organisation to continually uplift data maturity.
· Lead, coach and develop a small team of Data and AI Governance professionals, fostering an inclusive, high-trust culture, strong team cohesion, and clear delivery rhythms that enable high-quality outcomes.
· Adhere to the spirit and practice of CSIRO’s Values, Code of Conduct, Health, Safety and Environment procedures and policy and diversity initiatives.
· Other duties as directed.
Selection Criteria
Essential
Under CSIRO policy only those who meet all essential criteria can be appointed.
1. Proven experience leading enterprise Data and AI Governance frameworks, including design, implementation, and continuous improvement in complex environments.
2. Strong knowledge of data management, metadata, data quality, classification, and lifecycle practices, and how to operationalise these at scale across research and enterprise contexts.
3. Demonstrated understanding of Responsible AI, AI risk management, and emerging regulatory and policy landscapes, with experience embedding practical governance controls.
4. Exceptional relationship management skills with a track record of influencing senior stakeholders and building trusted, cross-functional relationships, including the ability to navigate competing priorities and organisational sensitivities.
5. Highly developed strategic thinking and judgement, with the ability to translate ambiguity into clear governance approaches, decision frameworks, and pragmatic implementation pathways.
6. Visible, values-led leadership style that builds capability and culture, including driving data literacy, ownership, and responsible AI behaviours across diverse workforce cohorts.
7. Strong communication and advisory capability, able to present complex technical and risk concepts clearly to executives, governance forums, and non-technical audiences.
8. Experience working within government, regulated, or research-intensive environments, including alignment to security, privacy, and data sovereignty requirements.
9. Demonstrated ability to lead through change, proactively pivoting approaches based on new risks, technologies, or organisational priorities while maintaining momentum and trust.
10. Commitment to inclusive and culturally appropriate data practices, including experience or demonstrated capability of working with Indigenous data governance principles and diverse stakeholder groups.
11. Poise, diplomacy, and grace under pressure.
12. Tertiary qualification (or equivalent industry experience) in computer science, information management, data governance, or a related field. 

Desirable
1. Experience developing and implementing organisational-wide data or AI governance initiatives in an Australian Government or research context. 
2. Industry recognised certification (e.g. CDMP).
Required Competencies 
Teamwork and Collaboration: Creates and fosters an environment in which there is a high level of cooperation within and between teams. Facilitates positive team relationships to build organisational interaction across CSIRO.
Influence and Communication:  Uses complex influencing strategies, for example, assembling strategic coalitions, building behind the scenes support and the tactical use of information to gain support.
Resource Management/Leadership:  Provides leadership that fosters an environment that encourages new ideas and provides support for the development of emerging skills. Creates trust by displaying consistency and understanding through integrity and patience. Plans, seeks, allocates and monitors resources to achieve outcomes.
Judgement and Problem Solving:  Anticipates and manages problems in ambiguous situations. Develops and selects an appropriate course of action and provides for contingencies. Evaluates, interprets and integrates complex bodies of information and draws logical conclusions, synthesises proposals and defends options with reasoned arguments.
Independence: Commits significant resources in the face of uncertainty and takes calculated risks to improve performance and achieve challenging goals. Uses personal energy to drive change strategies. Formulates and implements contingency plans to minimise the impact of potential risks. Accepts personal responsibility for the outcomes of decisions/risks taken.
Adaptability: Is flexible in response to external change or when faced with external constraints. Identifies and promotes the opportunities arising as a result of change.
Special Requirements
Appointment to this role is subject to provision of a pre-employment background check and may be subject to other security/medical/character clearance requirements.

The successful candidate will undertake a pre-employment background check. Please note that individuals with criminal records are not automatically deemed ineligible. Each application will be considered on its merits.
The successful candidate will be required to obtain and maintain a security clearance at the Baseline level.
About CSIRO
We solve the greatest challenges through innovative science and technology. Visit CSIRO Online for more information.
CSIRO is a values-based organisation.  In your application and at interview you will need to demonstrate behaviours aligned to our values of:
1. People First 
1. Further Together
1. Making it Real
1. Trusted
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